
Conditions and By-Laws Governing  
Trenton Sports Association  

July 2026 

 
Article I: Location and Name of Organization  

1. This organization is located in Trenton, Fannin County, Texas and shall be known 
as the Trenton Sports Association (or “TSA”)  

2. The Trenton Sports Association is an Exempt Organization under Section 
501(C)(3) of the Internal Revenue Code.  

 
Article II: Jurisdiction  
Jurisdiction of the Association shall consist of all interested persons who reside within 
the boundaries of the Trenton Independent School District and the City of Trenton, 
Texas. Players outside of this jurisdiction must have approval of the TSA Board to 
participate.  
 
Article III: Purpose of By-laws  
The By-laws exist to establish rules, procedures, officers, commissioners, and functions 
for the Association to operate in an orderly fashion and to promote a positive 
environment for youth athletes and families. “By the Board” consists of a majority vote 
between the entire board.  
 
Article IV: Mission of TSA  

1.​ The Trenton Sports Association’s mission is to promote youth sports by teaching 
the fundamentals and providing a fun and positive atmosphere.  

2.​ The Trenton Sports Association wants to achieve growth in our league, 
community support, competitiveness and spirit of the game.  

3.​ All adult volunteers who are involved are to work for the protection, guidance, 
well-being and welfare of all participating players. 

Article V: Amendments to By-laws  
1.​ The By-laws or any section thereof may be amended or repealed by majority 

vote of the Board Members present at any called meeting of the association. 
2.​ A special meeting will be held after the Spring season to discuss any 

amendments of the By-laws. Any amendment of these rules governing the 
TSA shall be made in written form and presented to each board member and 
voted on with ⅔ vote to pass. 

3.​ Standing rules – no changes shall be made to the standing rules without 
board of director’s approval. No changes will be made during the season. 
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Article VI: Code of Ethics  

1.​ Board: All Board Members will be required to sign a Board Code of Conduct form 
at the beginning of their term.  

2.​ Coaches: All coaches will be required to sign a Code of Conduct form prior to 
running practice or coaching games. Commissioners will be collecting sheets or 
documents electronically signed.  

3.​ Parents: All parents will be required to agree to Code of Conduct at time of 
registration prior to their child attending games. One signature is acceptance for 
both parents unless stated otherwise to the Coach or Commissioner.  

4.​ Athletes: All athletes are required to sign a Code of Conduct form prior to taking 
part in any practices or games. The form will be collected by the Coach and given 
to the Commissioner.  

 
Article VII: Elected Officers  
All officers must be nominated by the existing Board. The officers shall be called the 
Executive Board.  
 
Article VIII: Executive Board  
The Executive Board of the association shall be: 

1.​ President  
2.​ Vice President  
3.​ Treasurer  
4.​ Secretary 
5.​ Executive Tie Breaker  

 
Article IX: Elected Positions  

1.​ Appointed positions are those positions voted in by members during voting and 
the Board, or the Board during the year if needed. Appointed positions make up 
the members of the TSA Board of Directors. The elected officers will hold 
one-year terms. Election for officers will be in July.  

2.​ Appointed Positions of the association shall be:  
a.​ Football Commissioner and/or Co-Commissioner 
b.​ Cheerleading Commissioner and/or Co-Commissioner 
c.​ Volleyball Commissioner and/ or Co-Commissioner  
d.​ Basketball Commissioner and/or Co-Commissioner  
e.​ Baseball Commissioner and/or Co-Commissioner  
f.​ Softball Commissioner and/or Co-Commissioner  
g.​ Track & Field Commissioner and/or Co-Commissioner  
h.​ Concession Stand Commissioner and/or Co-Commissioner  
i.​ Field Maintenance Commissioner  
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3.​ An individual who has been sanctioned by TSA or League Officials will be placed 
on probation and shall not be allowed to serve on the Board for a period of not 
less than 5 years.  

 
Article X: Duties of the Executive Board and the Board of TSA 

1.​ President: 
a.​ Will organize, coordinate, preside over all meetings and take the 

necessary steps to operate this Association in a safe and orderly fashion.  
b.​ To exercise general supervision over the activities and the welfare of the 

TSA and keep in touch with members relative to all matters of policy and 
business. 

c.​ Have all master copies of forms needed to run the day-to-day operations 
of the TSA. 

d.​ Be the main liaison between the TSA and ISD (if unavailable the Vice 
President will step in), unless otherwise set up between ISD and Board 
members. 

e.​ Promote good sportsmanship 
f.​ Make appropriate appointments of people to all committees, with 

Executive Board approval. 
g.​ Make recommendations on all matters being brought to a vote before 

representatives of the Association. 
h.​ Create the Agenda for every TSA meeting. 
i.​ In the event a complaint has not been resolved with that sport 

commissioner, He/She (along with the Vice President) will make efforts to 
resolve and involve the Executive Board as well or any other 
commissioners needed.  

2.​ Vice President: 
a.​ Will work closely with the President and in a manner to always be ready to 

assume the President’s duties, if and when needed. He/She will assume 
full President’s duties when He/She is absent. 

b.​ Responsible for renewing the insurance policy yearly. 
c.​ Responsible for checking with and assisting any other board members 

with any of their designated duties that they may need assistance with. 
d.​ Responsible for background checks on coaches. 
e.​ Manage website content and information. 
f.​ Assisting commissioners with the registration process. 
g.​ In the event a complaint has not been resolved with that sport 

commissioner, He/She (along with the President) will make efforts to 
resolve, and involve the Executive Board as well or any other 
commissioners needed.  

3.​ Treasurer: 
a.​ Will handle all finances, financial reports, and the disbursement of funds 

from the Association’s account. All deposits, refunds or disbursements will 
be made in a timely and accurate manner.  
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b.​ Be responsible for any account changes, or signature changes, if there is 
a change in Officers. 

c.​ A monthly report will be given at each meeting. A yearly report will be 
given in the month of December, which documents the yearly expenses. 

4.​ Secretary: 
a.​ Will take all meeting minutes and notes then share withIN 72 hours of the 

meeting.  
b.​ File all correspondence and documents as needed by officers or league in 

an orderly manner. 
c.​ Responsible for all communications with members of the Association, 

general announcements and updates, mass communication to parents, 
and manage email daily. IE: Responding to emails from parents etc.(or 
forwarding to whom they pertain to) and filing emails into correct folders 
accordingly. 

5.​ Commissioners:  
a.​ Facilitate all communications with coaches. 
b.​ Manages, rule interpretations/protests, and umpire issues for the 

respective age division. 
c.​ Provide information to the Executive Board on all issues concerning 

parents, coaches, and umpires.  
d.​ Schedule all games for all seasons, tournament brackets, email updates to 

League Directors, website updates, and keep up with the League line. 
e.​ Attend all League meetings with other town Commissioners. 
f.​ Coordinate try-ons, order and distribute uniforms.  

i.​ Uniforms shall be school colors, which include red, black, and/or 
white. Any exceptions require TSA Board approval. 

g.​ Distribute and recover all equipment before and after each season, 
inventory equipment after each season, and keep the equipment room 
organized. 

i.​ Monitor equipment needs and procure equipment for each season. 
ii.​ Board approval will be required for yearly equipment purchases.  

 
Article X-1: Criminal Misconduct or Wrongdoing:  

1.​ If a board member or commissioner is suspected of criminal misconduct or 
wrongdoing regarding matters of the TSA, a minimum of two (2) unrelated board 
members or 20% of Association Members in good standing may petition, in 
writing, for the board to conduct an investigation.  

a.​ Upon receipt of the petition, the board must open an investigation into the 
matter. The board member or commissioner will be placed on a temporary 
suspension until an internal investigation is complete. 

b.​ Start of investigation must begin immediately following suspension and 
completed within a reasonable amount of time so as not to further disrupt 
matters of the TSA. The Executive Board shall refrain from discussing the 
investigation with anyone outside of the Board and all necessary parties. 
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c.​ A minimum of 2/3 of the Executive Board must meet with all parties 
involved. 

d.​ If found not guilty, board member or commissioner will be reinstated 
immediately. If found guilty of such actions, they will automatically be 
removed and will no longer be eligible to serve as a volunteer or board 
member indefinitely, and further action may take place, including criminal 
charges filed. All findings will be kept in strictest confidence by the board.  

 
Article XI: Voting Membership  

1.​ The Voting Membership of the association shall be limited to the positions below. 
Each Member will have one (1) vote. Co-Commissioners share one (1) vote with 
commissioner. Voting Membership includes: 

a.​ The Executive Board 
i.​ President 
ii.​ Vice President  
iii.​ Treasurer  
iv.​ Secretary  
v.​ Executive tie breaker 

b.​ Elected Positions 
i.​ Football Commissioner and/or Co-Commissioner 
ii.​ Cheerleading Commissioner and/or Co-Commissioner  
iii.​ Volleyball Commissioner and/ or Co-Commissioner  
iv.​ Basketball Commissioner and/or Co-Commissioner  
v.​ Baseball Commissioner and/or Co-Commissioner  

vi.​ Softball Commissioner and/or Co-Commissioner 
vii.​ Track and Field Commissioner and/or Co-Commissioner  
viii.​ Concession Stand Commissioner and/or Co-Commissioner 
ix.​ Field Commissioner 

2.​ Renewal votes will be by the second weekend in July of each year, to take effect 
in the fall season.  

3.​ Each elected position shall have one vote. If there are co-Commissioners (two 
Commissioners for a single sport), each Commissioner has a 1/2 vote to equal 
one vote for their sport.  

4.​ All open Commissioner positions must be announced to the public, allowing at 
least 48 hours for nominations. Nominations are to be presented for voting at the 
next General Meeting.  

5.​ When running for an Officer or Commissioner position on the TSA Board, an 
application and statement as to why you would like to hold the position on the 
board will be required before the voting can take place. This statement can be 
given at a TSA meeting only.  

 
Article XII: Finance and Accounting  

1.​ The President and Treasurer should be signatories on the Association’s banking 
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accounts, unless there is a conflict of interest. If the President and Treasurer are 
related, dating or married to each other, the Vice President will be on the bank 
account instead of the President (as to keep TSA above reproach). Blank 
checks in the subject account are to be in the control of the Treasurer.  

2.​ All money received shall be deposited within 1 week of receipt.  
3.​ A hard copy financial report must be submitted for approval at each regularly 

scheduled Board meeting. Requests for expenditures must be approved by the 
Board. 

4.​ No part of the net earnings of the Association shall be to the benefit of, or be 
distributable to, its members, trustees, officers, or other private persons.  

5.​ Checks under $500 do not require Board approval. Any amount over $1500 
must have two signatures.  

6.​ All cash payments and donations received will require a two-part cash receipt; 
one portion will be given to the payor; one portion will be retained by TSA as 
record of payment/donation received and provided to the TSA Treasurer. 

a.​ The Commissioner/Officer accepting the cash payment/donation is fully 
responsible for the cash until it is turned into the Treasurer (or member of 
the Executive Board in his/her absence). Any amounts misplaced are the 
responsibility of the acceptor to replace.  

7.​ The Treasurer (or member of the Executive Board in his/her absence) will 
provide a receipt for the total amount of cash turned into TSA by the 
Commissioner/Officer. The total amount on said receipt should match the sum of 
the receipts turned in by the Commissioner. 

8.​ The Treasurer will retain paper receipts in accordance to standard financial 
records retention requirements  

9.​ All monies collected by Commissioners/Officers are to be turned in to the 
Treasurer (or member of the Executive Board in his/her absence) the day it is 
collected. The Executive Board will ensure there is someone available to collect 
the money.  

 
Article XIII: Board Members General Information  

1.​ No member of the Board of Directors shall have more than one vote. 
2.​ Nepotism, in any form, will not be permitted on the Executive Board. 
3.​ Any elected Officer of the Board shall hold the same office for as long as they 

continue to be elected. The Board shall allow Elected Officers to serve on a 
yearly basis. Any time after each yearly term, the Board may remove an elected 
officer from their duties. 

4.​ A yearly term is defined as the time between July 1 and June 30 of the next year. 
5.​ A quorum must be in attendance to conduct business. A quorum shall consist of 

at least a 3/4 of the board with majority rules.  
6.​ Membership may be terminated by resignation or action of any individual on the 

Board of Directors. 
7.​ Reasons for Board Dismissals:  

a.​ Lack of attendance, more than 3 consecutive Board meetings 
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b.​ Lack of participation in the association 
c.​ Misconduct as a coach or board member 

8.​ The Board may appoint new members to serve in open or vacated positions. 
Assistants and helpers may be selected and assigned a title to assist in carrying 
out the purpose of the Association.  

9.​ Any individual from the Board may request a leave of absence if he/she knows 
they are going to miss more than 3 consecutive board meetings. The Executive 
Board should review the request and vote on whether or not to approve the leave 
of absence.  

 
Article XIII: Compensation and Fee Waivers.  

1.​ The Executive Board shall serve without salary for their services as board 
members.  

 
Article XIV: Parliamentary Procedures  
Robert's Rules of Order shall govern in all cases wherein they do not conflict with these 
by-laws.  

1.​ Standard Order of Business for Board Meetings  
a.​ Call to Order 
b.​ Minutes of the previous meeting 
c.​ Treasurer’s Report 
d.​ Old Business 
e.​ New Business 
f.​ Updates by sport 
g.​ Schedule time/date for next meeting & adjournment  

 
Article XV: Monthly and Special Meetings  
The regular monthly meeting of the Board will be held monthly. All dates should be 
established at prior meeting and any addendum to date/time voted on by 2/3 board vote 
and posted and/or emailed for members to be aware of at least one week prior to new 
date or original date, whichever is soonest.  
 
Article XVI: Selection, Duties, and Discipline of Coaches  

1.​ TSA coaches are volunteers for the Association. 
2.​ Each candidate must fill out a Coaches' Application and successfully clear a 

background check as described in Article XVII. 
3.​ All Coaches, including Assistant Coaches, must adhere to the TSA Code of 

Conduct.  
4.​ Applications are reviewed by the commissioner. 
5.​ Every coach shall respect the purpose and objective of TSA to teach in a way 
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that upholds the views of TSA. All coaches shall be subject to removal or asked 
to resign by majority vote of the Board for justifiable reasons. 

6.​ Head coaches should attend the coaches meeting prior to the start of their 
season and are encouraged to attend the parent meeting as well. 

7.​ Each team shall have one head coach and assistants as directed by the League 
rules for that sport. 

8.​ The coaches shall be responsible for their team’s conduct on or off the field, while 
acting as head or assistant coach. 

9.​ Head coaches are responsible for holding a pre-season meeting with team 
parents to accomplish, at a minimum, the following and can be done at the first 
team practice: 

a.​ Discuss the objective of the season and rules of their division. 
b.​ Hand out (or send out), read, discuss, and have team to sign Athlete Code 

of Conduct. 
c.​ Discuss practice times, involvement of parents according to the coach’s 

philosophy, and any other necessary information 
10.​Each head coach shall have their own child play on the team they coach. 

Assistant coaches may have their child play on the team they assist provided the 
child does not play on an existing team. Transferring from one team to another is 
not allowed during the season.  

11.​Any coach, assistant or head, ejected from a game may be brought before the 
Executive Board and may be subject to disciplinary procedures. A written 
explanation must be provided by the head coach. 

a.​ First Ejection: Suspension for a minimum of one (1) game and mandatory 
review of conduct expectations through coaches code of conduct. 

b.​ Second Ejection: Suspension for the remainder of the season and subject 
to Board review for possible permanent removal. 

12.​Any coach who has been sanctioned, or placed on probation, by TSA, or any 
league TSA participates in, shall not be allowed to manage or coach a team until 
proof of the suspension being lifted is provided, in writing, and is on file with the 
Board.  

13.​Head Coaches must be 21 years old or older within the current season year to be 
a head coach, unless approved by the Executive Board. 

14.​If a coach, parent, or person is asked to leave a TSA event, whether it is at an 
TSA facility or event, or out of town, he/she will be subject to TSA approval for 
continuation to view and/or participate in games. 

15.​All end of season parties will be up to the coaches only and are not to be 
sponsored or organized by TSA, nor the Commissioners, in any way.  

 
Article XVII: Criminal Background Check Policy for Coaches and Volunteers 

1.​ Background Screening Process  
a.​ TSA uses the Texas Department of Public Safety - Crime Records Service 

to perform the background checks for all coaches. Within 2-5 days, TSA 
will receive a Profile Report on each volunteer that is submitted. This 
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profile will include all relevant information related to the background 
screening process. If there is no criminal record found, this will be noted on 
the profile along with the jurisdiction that was searched. 

b.​ If conviction(s) are found, all details including charges, court disposition(s), 
and sentencing will be provided. If the volunteer's profile includes any of 
the disqualifications listed below, the sports commissioner and the 
volunteer will be notified immediately that the volunteer has been 
disqualified from coaching in TSA.  

c.​ The individual who has been disqualified will receive written notification 
informing the individual of his/her disqualification and information on how 
to dispute the results of the profile and his/her right to appeal. 

d.​ Under no circumstances will a coach be considered if convicted of a crime 
that was one against children, involved violence, or was a sexual offense. 

e.​ Background checks will be run at the beginning of each season, and more 
frequently if determined necessary. And must be completed prior to any 
practices. 

2.​ Reasons for Disqualification  
a.​ A person will be disqualified and prohibited from serving as a volunteer for 

TSA if he/she has been found guilty of the following crimes. Guilty means 
the individual was found guilty following a trial, entered a plea of guilty or 
nolo contendere, or entered a no contest plea accompanied by court’s 
finding of guilty, regardless of whether there was an adjudication of guilt 
(conviction) or a withholding of guilt, or if the record has been expunged. 
This policy does not apply if criminal charges resulted in acquittal or 
dismissal.  

i.​ All sexual offenses, regardless of the amount of time since the 
offense. Examples include, but are not limited to:  

1.​ Child molestation  
2.​ Rape 
3.​ Sexual assault  
4.​ Sexual battery  
5.​ Sodomy  
6.​ Prostitution  
7.​ Solicitation  
8.​ Indecent exposure  

ii.​ All felonies that constitute offenses against the person, regardless 
of the amount of time since the offense. Examples include, but are 
not limited to:  

1.​ Murder  
2.​ Manslaughter  
3.​ Aggravated assault  
4.​ Kidnapping  
5.​ Robbery  
6.​ Aggravated burglary  

iii.​ Any crimes involving children, regardless of the amount of time 
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since the offense. 
iv.​ All offenses other than those against the person or sexual offenses 

within the past 10 years. Examples include, but are not limited to:  
1.​ Drug offenses  
2.​ Theft  
3.​ Embezzlement  
4.​ Fraud  

v.​ All misdemeanors that constitute offenses against the person within 
the past 10 years. Examples include, but are not limited to:  

1.​ Simple assault  
2.​ Battery  
3.​ Domestic violence 
4.​ Hit & run  

vi.​ All misdemeanor drug and alcohol offenses within the past 5 years 
or multiple of such offenses in the past 10 years. Examples include, 
but are not limited to:  

1.​ Driving under the influence  
2.​ Drug possession  
3.​ Drunk and disorderly  
4.​ Public intoxication  
5.​ Possession of drug paraphernalia  

vii.​ Any other misdemeanor within the past 5 years that could be 
considered a potential danger to children or is directly related to the 
functions of the applicant. Example of this is theft if the person is 
handling money.  

viii.​ In addition, applicants will be disqualified if they have:  
1.​ Been adjudged liable for civil penalties or damages involving 

sexual or physical abuse of children.  
2.​ Been subject to any court order involving sexual abuse or 

physical abuse of a minor, including but not limited to a 
domestic order or protection.  

3.​ Had their parental rights terminated.  
3.​ Handling of Information  

a.​ All information received as a result of the screening process will be kept 
confidential. The results will not be disclosed to anyone other than the TSA 
Board members. 

b.​ Should information be found that would prevent a volunteer from being 
accepted, TSA will be responsible for issuing any required written notices 
to the volunteer in a confidential manner. The volunteer is responsible for 
taking appropriate action to have the results of the criminal check report 
corrected if they believe information was reported in error.  

c.​ Should the background check indicate that a volunteer has criminal 
charges pending that fit the description of charges in our detailed  
infractions list; the volunteer may be rejected from coaching until there is a 
resolution of the charges. 
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d.​ Should an approved volunteer subsequently have any criminal charges 
brought against him/her that are listed in the detailed disqualification list 
during their term of service to TSA, they will be required to immediately 
disclose the nature of the charges to the TSA Executive Board and 
voluntarily terminate their coaching duties until a determination is made by 
TSA regarding the effect of the pending charges on the volunteer’s 
functions within the program.  

4.​ Non-waiver  
a.​ Nothing in this policy shall be construed as a waiver or limitation of the 

discretion of TSA to disqualify an applicant for a volunteer position when, 
in the sole opinion of TSA, such is in the interests of TSA or its  
program participants.  
 

Article XVIII: Age Qualifications  
1.​ Age qualifications will be determined by each sports League rules.  
2.​ Each child may be required to provide a birth certificate if required by the sport’s 

League chosen by TSA for each sport.  
3.​ Subject to the Board, a player may advance one age division from their 

designated age division. The advancement must comply with League rules, which 
supersede TSA rules.  

 
Article XIX: Registration Procedures, Fees, and Their Use  

1.​ Registration is offered at designated times and places and advertised in the TSA 
Website and Facebook page.  

2.​ Registration fees are used for the following reasons throughout the course of a 
TSA season. 

a.​ Payment of uniforms 
b.​ Payment of trophies/rings 
c.​ Payment of game officials 
d.​ Payment of insurance 
e.​ Payment of equipment needs 
f.​ Payment of miscellaneous items as needed for the League 

3.​ Each player shall be required, prior to participating in any League play or 
practice session, to pay a specified registration fee and complete registration 
form during the designated times for registration, unless they are requesting a 
sponsorship; and after completing sponsorship form. Then and only then may a 
student play without payment. Commissioners are responsible for collecting the 
fee(s). No TSA facilities, equipment, or uniforms will be available until all fees 
have been paid and all requirements have been met or payment plans have 
been discussed. 

4.​ Checks will not be taken for payment and then held until they will pay. All checks 
taken for payment will be deposited within one week of receipt per the previously 
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stated By-laws. Cash will need a written receipt for our records. 
 
Article XX: Playing Rules  

Playing rules for each sport will be set by the League for that sport.  
 

Article XXI: Guidelines  
Guidelines for each sport are set by the League for that sport.  
 

Article XXII: Equipment and Uniforms  
1.​ Equipment will be issued at the beginning of the season. Equipment will be 

returned at the end of the season.  
2.​ TSA is responsible for supplying safe and up to date equipment. A yearly 

inspection of all equipment will be made by the Commissioner of that sport.  
3.​ It will be the coach’s responsibility to report any lost or damaged equipment.  
4.​ Equipment will be replaced at the Association’s expense upon approval by the 

Board. It is suggested that the Commissioner be notified of the request for 
fulfillment prior to seeking approval for replacement from the Board of Directors. 

5.​ TSA is responsible for supplying the uniform to each player. 
6.​ Only the uniform provided by TSA can be worn during games. Uniform colors will 

be Red, Black, White and/or Grey. Only accessories approved by the sport’s 
Commissioner can be worn during games. Uniform accessories include but are 
not limited to:  

a.​ Hoodies  
b.​ Undershirts 
c.​ Compression shirts, pants, sleeves  
d.​ Leggings  
e.​ Socks 
f.​ Shoes / cleats  
g.​ Bows  
h.​ Helmets 
i.​ Knee pads  

 
Article XXIII: Practice  
TSA will set schedules and availability of facilities and/or fields.  
 
Article XXIV: Insurance  

1.​ TSA offers insurance to all players and teams through their registration fees. A 
group type insurance obtained by and in the name of the TSA shall cover each 
participant in league play or practice session of the TSA or any league that TSA 
participates in.  
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2.​ The Vice President is responsible for renewing this policy yearly 
 

Article XXV: Protests  
1.​ Protests must follow League rules for each sport.  
2.​ Each protest will be brought directly and immediately to the Commissioner of that 

sport.  
3.​ Any fees associated with said protest will be paid for by the protester, head 

coach, or commissioner that sport. 
4.​ The commissioner will be the only one to submit a protest.  

 
Article XXV: Concerns/Complaints  

1.​ Any and all concerns or complaints are to be written in email form to the TSA 
email and forwarded to the sport commissioner to be addressed.  

2.​ Each email will be addressed with the President, Vice President and 
Commissioner. If there is a conflict of interest, the Secretary or Treasurer will 
be looped in to help solve in a neutral setting for the betterment of the 
children and future conflicts.  

3.​ If the issue is not resolved or there is more than one issued 
complaint/concern, the original email and all forwarding will be escalated to 
the Executive Board for a special meeting and vote to rectify.  

 
Article XXVI: Fundraising  

1.​ TSA may ask for all Association teams to participate in fundraising events to help 
with needed costs for the organization.  

2.​ TSA will organize and must approve all fundraising events for the upcoming 
season. 

3.​ Each sport Commissioner is responsible for their own fundraisers from beginning 
to end and to report periodically to the Board. 

4.​ Fundraisers will be one at a time (not concurrent) per sport and must be 
approved by the Board in advance.  

5.​ All funds raised are to go through the Treasurer. All purchases of inventory for 
the fundraiser must be made by/through the Treasurer. 

6.​ Proceeds from general TSA fundraisers will go to the General Fund or be 
disbursed evenly throughout each sport. Proceeds from sport-specific fundraisers 
will go into the budget for that sport, across the board and not for the benefit of 
any one specific player.  

7.​ Fundraisers must be presented to the Board with a goal in mind; including what 
the money raised will be purchasing and to what end.  

8.​ Money raised during any sport-specific fundraiser in excess of the original 
amount proposed in an approved fundraiser can remain in the budget for that 
sport, not to exceed $5,000 (unless total account is over $9,999). Excess funds 
greater than $5,000 will be transferred to the General Fund. All fundraiser monies 
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spent must be approved in advance by the Board. 
9.​ There will be ongoing reporting to the Treasurer during the term of the fundraiser. 

 
Article XXVII: Drug, Alcohol, and Tobacco Use and Profanity or 
Unsportsmanlike Conduct  

1.​ TSA provides a fair and unified system for all teams to follow. The individual 
teams shall abide by all provisions set forth by the League for that sport, as well 
as those set forth by TSA.  

2.​ TSA shall stand for clean sportsmanship. Any unsportsmanlike conduct, 
whether by a player, coach, manager or representative of TSA, shall be subject 
to suspension and/or probation to be determined by the Executive Board.  

3.​ Any complaint regarding sportsmanship and conduct of coaches, players, and 
fans, must be submitted in writing, to TSA by means of the Commissioner or 
member of the Board of Directors, within forty-eight hours of the occurrence. 

4.​ The umpire/referee is in charge of all games and assumes all responsibilities to 
carry out that charge/decision. 

5.​ Alcohol, profanity, drug abuse, use of tobacco products, vaping products or 
other substances are strictly prohibited during organizational activities. 

6.​ Unsportsmanlike conduct in the general area will not be tolerated. The penalty 
for such will be addressed as stated in Article XVI. 

 
Article XXVIII: Child Abuse Statement  
TSA will have a zero-tolerance policy regarding suspicious and known child abuse 
instances. TSA will take necessary measures to ensure the safety of the children 
participating in the league. If any child abuse is suspected or known, TSA will notify 
appropriate law enforcement agencies immediately. 
 
Article XXIX: Communications  
It is the goal of TSA to ensure a high level of communication with our members, 
parents, coaches and players so that all are informed of upcoming events, registrations 
deadlines, practice changes, game information that could impact participants. TSA will 
use our website, social media, email and school announcement resources to 
communicate with our participants.  

1.​ TSA will use Facebook and Email as its primary method of communicating with 
its members, parents, players, and coaches. It will be used for mass 
communications, announcements, updates, notifications of deadlines and 
upcoming events, photos, fittings and other general communications.  

a.​ The TSA Facebook page will be managed by the Secretary, and in his/her 
absence any member of the Board.  

b.​ Any Board member may post and respond to comments and questions on 
the Facebook page and Facebook Messages pertaining to their 
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sport/knowledge. 
c.​ The TSA website will be used for registrations, collection of payments, 

spirit wear, and general information. The website will be managed by the 
Vice President.  

d.​ Submissions to the local news outlet(s) should be reviewed by the 
Executive Board.  

 
Article XXX: Dissolution of the Organization  
Upon the dissolution of the Trenton Sports Association, assets shall be distributed for 
one or more exempt purposes within the meaning of Section 501(c)(3) of the Internal 
Revenue Code of 1954, or corresponding section of any future federal tax code, or 
shall be distributed to the federal government, or to a state or local government, for 
public purpose. 
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